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Recent Casework win from Edinburgh 


branch, return of stolen wages: 


The city of Edinburgh continues to be over- 
run by unethical developments in the ser- 
vice industry. One of the UK’s biggest indie 
beer manufacturers still refuses to engage 
with employees who have come forward to 
blow the whistle on horrifying mistreatment 
of workers. 


However, it is not always the big brands 
that are responsible for worker mistreat- 
ment. In September 2021, one of our case 
representatives helped a worker at one of 
Edinburgh’s newest cafés. 


This worker and their colleagues had been 
subjected to persistent bullying by the 
store’s manager, who was also the owner’s 
wife. 


The bullying ranged from the manager’s at- 
tempts to turn the workers in the store 
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AGAINST THE BOSSES! 


against each other by manufacturing mali- 
cious rumours, to constant spying using 
the store’s security cameras, to personal 
insults in front of customers. 


When the bullying became too much for 
the worker, they tried to quit. As a result, 
their last month’s wages (approximately 
£1200) were withheld unlawfully. To justify 
this, the employer used all the tactics we 
have come to expect: making up com- 
plaints against the worker, using personal 
aggression to scare them into backing 
down, bringing in a professional lawyer, 
and more. 


With the help of his case representative, 
the worker managed to arrange a meeting 
with their previous employer and won back 
£800 of their stolen wages. Because the 
worker was a new member of the union, 
they were unable to use our legal services, 
with which they could easily have won the 
full value of their labour back. The moral of 
the story: 

Join the union sooner rather than later! 


SUCCESSFUL REP TRAINING 


In January, | attended a rep training event 
organised by the IWW Brighton branch. 


This was my first time attending an event 
since joining, and it did not disappoint. 
With eight fellow workers attending as 
trainees and two facilitating the training, 
the atmosphere was comfortable and 
friendly, with plenty of opportunity to get in- 
troduced to each other. 


The training itself was split into various 
sections, with each section being intro- 
duced through a short presentation. 


These were kept engaging by the expert 
delivery of the facilitators, and the inclusion 
of plenty of real-world examples to break 
up the dense legal terminology. 


The majority of the time was spent working 
in pairs or small groups, being set tasks re- 
lating to a specific example case. 


For example, having been shown an email 


from a FW looking for help, we had to find 
all the important information, and discuss 
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Merch essentials from Northumbria IWW 


as they prepare for the big day, the abolish- 


ment of wage slavery and capitalism! 


what useful questions could be asked to fill 
gaps in our knowledge. 


Most exciting (and terrifying) was a mock 
hearing that we acted out with one trainee 
in the role of the manager and one as the 
rep. I’ll admit my performance as the rep 
was far from inspiring, but it was all done in 
good fun, and | felt it was a really valuable 
experience. 


Overall, | would say the training was really 
successful and a great learning experi- 
ence. | ended the day feeling very enthusi- 
astic, if a little anxious at the prospect of 
taking on something as important as sup- 
porting a FW, so | was glad to hear about 
the possibility of shadowing and pairing 
with more experienced reps. 


It was a great first session with my local 
branch, and | would strongly encourage 
any member to take part in training if they 
get the chance - even if they’ve never con- 
sidered repping before. 


Jack 
Brighton IWW 


Labour English: 
Sexuality & 
Employment 


Thankfully, we live in a world where there 
is increasing acceptance of LGBTQ+ indi- 
viduals. But those of diverse sexualities 
and gender identies still face discrimination 
inside and outside the workplace. 


Even within ELT, many resource books still 
present gay rights issues as a debate. As a 
union, we’re happy to host Peter Fullagar’s 
lesson plan on discrimination faced by 
LGBTQ+ at work. Discrimination and preju- 
dice is not something to be debated. It is 
something to be challenged through edu- 
cation and solidarity. So we say thanks to 
Peter from creating and sharing this lesson 
plan. 


This lesson plan which originally appeared 
on Peter’s website focuses on the passive 
voice and is appropriate for intermediate 
level and above can be viewed HERE. 


If you’ve got a lesson you'd like to 
share, drop us a line on 


TEFL WORKERS UNION 
tefl@iww.org.uk 


IWW ONLINE 
CONFERENCE 2022 


May 21st & May 28th on Zoom 


ANNUAL GENERAL MEETING 


Email: conference@iww.org.uk 
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Following on from the first part of this 
brief history, we conclude here with 
Part Il. 


Clydeside is the name of the wider area 
surrounding Glasgow, harking back to the 
Red days of John McLean and the Clyde 
Workers Committee of 1917-21. (The 
Clyde Workers’ Committee by William 
Gallacher 1916) By adopting this name, 
Clydesdale IWW indicated that the group 
wasn't confined to Glasgow. After making 
real advances, unfortunately the branch 
suffered a huge setback in 2002/3 with the 
death of young member Michael Mc- 
Loughlin, whose funeral was held in Do- 
negal, Ireland. 


Membership dropped off, until in 2004/5 a 
Canadian IWW member, Gwen (later 
called Max) settled briefly. Although he 
was deported following an arrest at a 
demo, when his visa was found to have 
expired, the Branch showed persistence 
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and grew from around 12 members in 
2005 to 280 members 15 years later. 


Together with the Edinburgh Branch, which 
has members in Aberdeen, Dundee and 
the Forth Valley, there are over 500 mem- 
bers in Scotland, 15% of the IWW WISERA 
membership, a higher percentage relative 
to the combined population in the UK and 
lreland. 


Coordination has always been important 
within Scotland. 


The first Scottish assembly held at The 
Miners Club in Stirling in 2005 included 
members from Dumfries & Galloway and 
the newly formed Edinburgh branches. 


Over the years further assemblies have 
been held in Edinburgh, Glasgow, Dun- 
blane, Aberdeen, Perth & Coatbridge, just 
a month before the Covid Crisis began in 
March 2020. 
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From 2005 a workplace branch briefly ex- 
isted at The Scottish Parliament among 
Scottish Socialist Party research staff, in- 
cluding two List MSPs, but the 2007 Elec- 
tion reverse & SSP split ended it. 


Without delving too much into recent histo- 
ry, the Branch was also active in the cam- 
paign to keep the Crichton campus open in 
Dumfries, took part in the Hetherington oc- 
cupation of a postgrad club at Glasgow 
Uni, and published Strike Back , an A3 
folded news-sheet. 


Internationalism led members to attending 
events in Berlin and North America, and 
promoting Solidarity Unionism 


Clyde Workers’ Committee: The Clyde 
Workers’ Committee by William Gallacher 
1916 
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WORKING CLASS SOLIDARITY NEEDED! 


Members of the Industrial Workers of the 
World (IWW) have expressed its support 

and solidarity with workers taking strike S U Pp Pp O RT WO R K E IR S O ta 
action this week as pressure on workers 
and that of their families continues to grow. 


A spokesperson for the IWW Ireland in a 
statement said that, “Our union wishes to 
send a message of support and solidarity 
with workers across the country who are 
continuing industrial action or embarking 
on action for the first time. 


“We send our solidarity to those workers 
on the frontline who have taken the bravest 
of steps to demand better pay and condi- 
tions. From Education workers to Council 
and the university workers as it’s important 
that they know at this time, that they are 
fully supported in their fight.” 


FIGHTING BACK 
FOR BETTER PAY 
& CONDITIONS! 


It is estimated that thousands of refuse col- 
lections, school meals and transportation 
will be affected as a week-long industrial 
action takes hold by members of NIPSA 
and UNITE. 


Further ten day strike action by university 
workers, represented by University and 
College Union (UCU) at Queen's Universi- 
ty and Ulster University are also continuing 


DON'T CROSS PICKET LINES! 
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action in their demand for wages, pensions ‘ fare queues increase. We call on working 
and a reduction of workloads. “Workers don’t need photographic ges- class solidarity for workers on strike.” 

of tures from those seeking electoral gains, 
VED ERSS Por OniIOr Hany SalG, “wv ae only to be completely forgotten about the IWW Ireland Branch 
love that this is enly the Peginning TTP ost of ths year as the food prices and wel- www.onbigunion.ie 
ther strike action both within the Public 
Sector and beyond. Workers have had 
enough of poverty pay and conditions. 
gh of poverty pay ce CE. 


"At a time when working class communities O 
are facing increased hardships not wit- ay 
nessed for a generation or more, many are ra 
gathering the strength to fight back. 


“Speaking to workers on the ground and 
they will tell you we are already exhausted. 
Exhausted from working extra hours still 
we can’t afford the bills or need to access 
food banks just to make ends meet. 


Vorsyieur? 


“Over the weeks and months ahead, it is 
important that workers continue to receive 
support and solidarity on the picket lines. 


“We call on workers to attend the picket 
lines, show your support at protests and 
stand shoulder to shoulder with workers. 


“They are fighting to receive a wage they 
deserve and decent working conditions for 
all of us at a time when we need to stand 
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